Proposed Plan

Profile of a Port Authority Operator
Proposed Plan
Total Compensation provided by Port Authority consists of four portions:

· Employee’s Pay – Base pay plus paid time off for Vacation, Holidays, one Personal Day, Bereavement Leave and Military Leave 
· Health & Wellness – Health Plans, Sick Leave, FMLA, Disability and Life Insurance Coverage

· Employee’s Financial Future – Pension, Deferred Compensation under 457, and Social Security

· Employee Work/Life Programs – Employee Assistance Program, Credit Union, Financial Finesse, nowU 529 Guaranteed Savings Plan, Transportation Pass, Uniforms, United States Savings Bonds

Average Earnings
	Base Pay - This includes time off with pay for:


Vacation Days
Paid Holidays
Personal Day
Military Leave

Bereavement Leave

	Base pay as of 12/31/07 
$47,528.00 

($22.85 x 2080 hrs)
Overtime pay                                      
$1,125.74

	Total Gross Compensation for 2007
	$48,653.74 


Health & Wellness

Port Authority offers comprehensive health and wellness benefits, as well as insurance to protect an employee’s income.  
	2007 Benefits
	Family Coverage
	Paid by            Employee

	Paid by           Port Authority

	Health Plans
	
	
	

	· Medical & Drug
	Keystone HMO
	$1,385.54
(10% of premium)
	$12,469.90

	· Dental
	United Concordia Dental
	$69.43
	$624.89

	· Vision
	Davis Vision
	$8.30
	$74.74


	Disability
	
	
	

	· Short-Term
	Weekly benefit of $170/week up to 26 weeks.
	$0.00
	$95.88

	Insurance
	
	
	

	· Base Life Insurance
· Accidental Death and Dismemberment
	50% of base salary, with a maximum of $40,000
	
	$288.00
$19.20

	Total Value of Health Benefits Paid
	
	$1,463.27 
	$13,572.61 


Pension / Savings

	2007 Savings
	 
	Paid by            Employee
	Paid by              Port Authority

	Pension Plan
The pension plan can provide a lifetime monthly benefit for employees who are vested and eligible for retirement.  To be vested, you must complete ten years of service.
	$2,919.22
(6% contribution)
	$2,345.11

	 IRS Section 457
As a supplement to their monthly retirement benefits, employees may defer, for federal tax purposes, up to $15,000 annually. 

Catch-up (if eligible)
	$0.00

	$0.00


	Social Security

Both the employee and the Port Authority contribute toward Social Security and Medicare benefits.  
	$3,722.01
	$3,722.01 

	Total Value of Pension /Savings
	$6,641.23
	$6,067.12


Value of Total Compensation

Paid for by Port Authority                                                           $68,293.47
 Work/Life Programs

	· Employee Assistance Program (EAP)
	· Employees and their families are able to obtain confidential assistance and/or referral for the evaluation and treatment of emotional, psychiatric, marital and family issues, stress-related and substance abuse and dependence problems.  This is a free service provided by in-house counselors.

	· Financial Finesse
	· This program offers low- to no-cost measures to evaluate and improve ones current financial situation.  This is a free program offered to all employees.

	· nowU 529 Guaranteed Savings Plan
	· nowU is a college savings program that provides employees with all the benefits and advantages of a 529 plan and guarantees that your savings will keep up with rising costs of college tuition.  The program is available exclusively to Pennsylvanians.

	· PAAC Transit Division Federal         Credit Union
	· Employees can elect to have direct deposit or payroll deductions to the credit union for savings, checking and loans. 

	· Transportation Pass
	· Employees are permitted to use their employee Photo Identification Card for use on all passenger vehicles in regular service, without charge or limitation.  The annual value of this pass is $1,210.

	· United States Savings Bonds
	· Port Authority offers payroll deductions to purchase United States Savings Bonds.
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